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AGENDA

Reflection on the journey – Zimbabwe & ICAZ

Challenges that the profession is facing

Making the profession future fit
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HISTORY OF ZIMBABWE

1997 - 2008

1991 - 1995

1980 - 1990

1964 - 1979

The Economic Structural 

Adjustment Program (ESAP) 

was launched. 

Chimurenga 1 &2

World Wars 1 & 21920 - 1963

Chimurenga
Unilateral Declaration 

of Independence

2009 - 2013

Country Leadership transition in 

2017

Hyperinflation and 
significant economic 

contraction

Southern Rhodesia
Land apportionment act
Central Africa Federation

At independence the 
exchange rate was US$1 to 

ZW$0.63

ESAP

Dollarisation and rebasing 
of the economy
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REFLECTION ON THE JOURNEY OF THE PAST I A FEW ASPECTS TO NOTE

1. VISION AND FORESIGHT

• Formation of a regulated
professional association in the face
of challenges

• Timeless vision and values

5. A CREDIBLE AND GLOBALLY RECOGNISABLE BRAND

• Entrenched and highly esteemed
designation in our local market

• Extended global reach of the brand
thereby aiding mobility of members

2. NUMERICAL GROWTH 

• 14 pioneering members in 1918 to
2,185 members as of 31 May 2018

• Compounded annual growth rate
in membership of about 5% p.a.
over the past century

• At this rate the Institute’s
membership is at least going to be
more than a 100 fold bigger than
what it is today by the time the
Institute celebrates its second
century of existence

4. CONTRIBUTION TO THE ECONOMY 

• A medium for members who lead
businesses in various capacities to
contribute positively to national
discourse particularly on
economic matters.

• Engagements with government
institutions

• Scope for more direct
involvement in the public sector

RESPONSIBILITY

HONESTY

INTEGRITY

3. TRANSFORMATION 

• Access to the profession to
previously secluded black people

• Pioneers on the path towards
transformation

• Gender transformation
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Shifts in 

financial 

reporting

Erosion of 

public trust

Technological 

evolution Local issues

CHALLENGES FACING THE PROFESSION
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POSITIONING OURSELVES FOR CONTINUED SUCCESS

165 years old and over 152,000
members

UK: 200 years old and close to 40,000
members

171 years old and about 115,000
members

138 years old and over 150,000
members

164 years old and over 20,000
members

115 years old and over 30,000
members
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Fostering good 

corporate governance 

in the country

Strategy

Diplomacy

Strict enforcement of 

ethical conduct and 

CPD

Thought leadership 

and influencing 

policy

Facilitating the 

flow of investment 

into the country

ROLE THAT THE INSTITUTE CAN PLAY I PRESENT TO NEAR TEAM
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ROLE THAT THE INSTITUTE CAN PLAY I MEDIUM TO LONG TERM

Play a leading role in addressing pertinent questions on 

what the future holds for the profession in Zimbabwe

1
What is the effect of technological

developments on our profession and what is the

ideal response in our Zimbabwean context?

2
What will the economy of the future look like and 

are we training professionals that are future fit?

3
How do we create a sustainable adaptive

knowledge ecosystem that connects theoretical

perspectives with practitioners and clients served

by members of the Institute?
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CONCLUSION
“We will either find a way, or 

make one.” – Anibal Barca

“Resilience is knowing that you are the only 

one that has the power and the responsibility 

to pick yourself up.” - Mary Holloway

“Never cease chiselling your own statue.” -

Plotinus
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Thank you
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